
THE HOUSING AUTHORITY OF THE COUNTY OF KING 

RESOLUTION NO. 5764 

A RESOLUTION OF THE HOUSING AUTHORITY OF KING COUNTY RELATING 

TO PERSONNEL MATTERS; ESTABLISHING RETENTION AND 

ACCOMPLISHMENT INCENTIVE PAYMENT AND PERFORMANCE GOALS 

FOR THE PRESIDENT/CEO FOR CALENDAR YEAR 2024; AND, SETTING 

ALTERNATIVE TRAVEL ALLOWANCE PROCESS 

THE BOARD OF COMMISSIONERS OF THE HOUSING AUTHORITY OF THE 

COUNTY OF KING, WASHINGTON DOES HEREBY RESOLVE; as follows: 

Section 1. RECITALS AND FINDINGS. The Board of Commissioners (the "Board") 

of the Housing Authority of King County, Washington ("Authority" or "KCHA"), takes note of 

the following facts and makes the following findings and determinations. 

1.1 The President/CEO and the Authority entered an Employment Contract ("Contract") for 

the period July 18, 2022 to June 20, 2025. Under the Contract the Board "may, in its discretion, 

make additional and appropriate increases in the salary based on the Board's consideration of Ms. 

Walls' performance," on the basis of performance goals established by the Board. 

1.2 The Board authorized payment of a Retention and Accomplishment Incentive in 

recognition of the achievement of the established 2023 goals by Resolution 5763 on December 19, 

2023. Annual goals may be modified from time to time to reflect changing conditions, new 

concerns, and emerging opportunities. The Board reviewed the proposed 2024 performance goals 

in a public meeting held March 18, 2024. The CEO's performance and level of achievement of 

the 2024 goals will be considered in the Board's determination of a retention and 

accomplishment incentive. 

1.3 The Contract at Section 4.B.(3) provides for an annual adjustment to the travel allowance. 

The CEO' s current monthly transportation allowance is $600 for her lease, maintenance, operating 






